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Abstract

The present paper is a synthesis of researchingtodution of gender
discrimination during 2002-2013, i.e. the inclusiof women in the three
levels of the national education system and thectff of education
materialized in the degree of female populatioreitien on the labour market
at national and European level.

In order to grasp the still existing gender steygut and discrimination,
it was necessary to analyze the evolution of tteeslof female population
included in the three levels of the national edimratsystem (primary
(elementary), secondary (lower and upper secondang)tertiary (university),
the correlation of the level of preparation of teograduating these three
levels of the national education system with thanbh structure of the
employed population, respectively with the leveltltd average earnings
(annual or monthly), at-risk-of-poverty rate by pdy threshold and
education level, the identification of gender distnation determined by
gender role and gender wage disparity.

Keywords: gender discrimination, gender stereotypy,education
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The challenges of the transition period towards ketareconomy have
generated often inconsistent structural changesqaiaditative evolutions of the
socio-economic systems and mechanisms.

The institutional changes have affected the behasi®f the economic
agents and of the population in general destrugjuthe social and economic
systems, insufficiently elaborated restructuringg &equent returns on normative
acts, attempts and sustained processes of asgiigisame exogenous organization
forms, in short, confusion.

The questionable effectiveness die restructuring, liberalization and
privatization processesalong the 25 years of return to the market ecgnbas
resulted in the disappearance of many jobs andhtirease of the unemployment
rate accompanied by the slow and unsystematic aiilapto new structures of the
labour demand, despite the relative growth of tbsitive impact of national and
European programs regarding the professional trgiand retraining.

The national education system has suffered, intuts, major changes
determined not only by the increased importancehef private education, but
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especially by the transitioning, since 2005, toBlméogna system, a process started
in the absence of a promulgated organic law to igotlee application of the new
requirements. It goes without telling that the (iigd_aw of Education associated
to the new system was promulgated with a delayxofesars since its adoption.

On the background of the jobs offer diminution adthe changes in the
structure of the labour demand, grew not only thenoployment rate, but also the
labour emigration, the labour market in Romania lmeihg capable of absorbing
the “restructured” unemployed surpluses.

That is why one of the main challenges for the atlan system in Romania
has remained the compatibility of the qualificatistructures with the new
structures of the jobs offer. In this field alsloe tsheer character of the institutional
changes has led to decisional gaps to higher letredsefforts to adapt to the new
conditions of the European labour market havingltestill far from covering the
requirements.

The internal economic and social crisis specifith® transition period was
all well largely aggravated by the European andallcrisis felt since the last
quarter of 2008.

The present paper is a synthesis of researchingetiodution of gender
discrimination during 2002-2013, i.e. the inclusiosihwomen in the three levels of
the national education system and the effects w¢awn materialized in the degree
of female population insertion on the labour maeketational and Europe level.

For this purpose, it was necessary the analydiseoévolution of the share of
female population included in the three levels li# hational education system
(primary (elementary), secondary (lower and uppecosdary) and tertiary
(university), the correlation of the level of prem@on of those graduating these
three levels of the national education system wiita branch structure of the
employed population, respectively with the levetlof average earnings (annual or
monthly), the identification of gender discrimirati determined by gender role
and gender wage disparity.

1. Effects of women’s education on economic developmté

The literature dedicated to gender discriminatidmough education
highlights the importance of investing the educataf the female population.
(Dollar David, Gatti Roberta, 1999; Schultz PaylZ001) The carried out analyses
reject ab initio the idea that low investments in the educationthef female
population would be economically efficient. On t@ntrary, for some countries,

! The detailed analysis of the topic was conducteden Chapter 1Il of the research
studyGender-based segregation in terms of female ocoupaf some lower positions on
the labour marketealized within the PROFEMIN Project, POSDRU/143/8/126567.
The documentation of the observations in this lart@an be made consulting the tables
contained in the cited study.

2 See also the synthesBocioeconomic impact of female educatietrieved during
August-November 2014 athttp://fen.wikipedia.org/wiki/Socioeconomic_impadt female_
education.
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the results of investing in girls’ education wergearior to those obtained from
boys’ education (for example, for the 1980-198Jiqukrin Thailand, the additional
revenues obtained from girls’ education represe@@d% compared to 11.3% in
the case of boys and in Coéte d'lvoire — 28.7% coetpdo 17.0%). (Paul T.
Schultz, 1993)

Both individuals and countries benefit from womesdsication:

a. Individuals who invest in education receive amenetary gain over the
course of their lifetime. (Psacharopoulos, GeoRgrinos Harry Anthony, 2004,
p. 111-134) Some studies estimate that providing extra year of education to
girls increases their wages by 10-20%. This in@e&s 5% more than the
corresponding returns on providing a boy with atraeyear of schooling. (Ruth
Levine, Cynthia Lloyd, Margaret Greene, Caren Gro2008)

b. The increase in the individual monetary incone®xplained by the
productivity growth cumulatively generated at maeomnomic level. In this sense,
Harry Patrinos, World Bank’s economist in chargesdfication enunciated one of
the axioms of the effects of investmenthinman capital “the profitability of
education, according to estimates of private ratereturn, is indisputable,
universal, and global.” (Harry A. Patrinos, 200858-66)

Research conducted in the last two decades havensiore clearly the fact
that social returns of women’s school years arbédrighan for men.

The analyses carried out took into account sunesyd censuses of the
representative households. A series of papers (Bpde., 1970; Schultz T. P.,
1995; Behrman J. R., 1997; King Elizabeth M., Hitne M., 1998) intended to
analyse the social impact of women’s education llggts the inevitable
exceptionsompared to the prevailing models and empiricglikarities:

— cultural diversity,

- differences in production techniques used in différ stages of the
economic development,

- diversity of available resources to ensure compleargy of men and
women’s work,

- significant differentiation of the skills resultirigom the specialization that
women and men follow in different parts of the vdorl

Although investment in women's education is nosené everywhere, studies
show that this decision of not investing, alonghwiither failures to invest in
women are not “an efficient economic choice foreleping countries” and that
“countries that under-invest grow more slowly.” Thfect of the educational
gender gap is more pronounced when a country isranberately poor. Thus, the
incentive to invest in women goes up as a counioyas out of extreme poverty.
(Dollar David, Gatti Roberta, 1999, p. 1-50)

Looking holistically at the opportunity cost of niowvesting in girls, the total
missed GDP growth is between 1.2% and 1.5%. (Jadalgésn, Wendy
Cunningham, 2011) Likewise, regional analyses ed@nthat about 0.4-0.9% of
the difference in GDP growth is accounted for solgl differences in the gender
gap in education. (Stephan Klasen, 2002, p. 34%-373
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In addition to total economic growth, women’s edigra also increases the
equitability of the distribution of wealth in a sety. In this regard it is important
the increase of women's education as it targetsirtimoverished women, a
particularly disadvantaged group/segmé&here is also evidence that lower gender
disparity in educational attainment for a develgpiountry correlates with lower
overall income disparity within society. (Kabeerilda2005, p. 13-24)

Another significant finding is the fact that as thender gap regarding the
access to education diminishes in a developing teputhe Ginni coefficient's
values reduce, reflecting a reduction in incomeoaliy. (Hanushek Eric, 2008,
p. 23-40)

2. The level of the female population’s education iRomania and Europe
during 2002-2013

Access to primary (ISCED 1 Chartno. 1
and 2), middle (ISCED 3 and 4) o SHARE OF WOMENWITHUPPER SECONDARY OR
higher education (ISCED 5 and 6| _, ROMANIA AND THE E.U (20, BURING 2002.2013
levels is conditioned by the| ;,
institutional environment in each 7o =% - //__/_
country: on the one hand, by th¢ ¢ /_’___,x“
incentive character of the socia ¢ -
policies and on the other hand, b| ¢, ._,»"
Cutural radiions preserved at hy 7 = e e
mentality Ievel. | - e = ROomania — | ] F_ {28 countries) |

Regarding the values of th8hare of women with secondary and higher
educationindicator, during 2002-2013, Romania was undeEin®pean average. For
the age group 15-64 years, the European averagedneased from 61.3% in 2002 to
72.2% in 2013. (Chart no. 1 and Table no. 1) Algtoat the beginning of the
period the value of the indicator for Romania — 63%vas very close to the
European one, by 2013 the gap reaches almostgkresent, despite the increasing
of the share to 69.4%.

It is remarkable the performance of the Baltic adaa which stood constantly
on the first three to four places over the analyseibd. The maximum values (for
Estonia) have increased from 81.6% to 87.4%. (Giwar2 and Chart no. 3).

Table no. 1The share of women with secondary and higher edutian in the total
female population aged 15-64 years in Romania antde EU (28) during 2002-2013
-0p-

2002 [ 2003 2004 [ 2005 [ 2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 2013
Romania 610| 60.0| 61.2| 628| 64.1| 652 663 665| 66.6| 67.8| 689 694
EU.(28counties)| 61.3| 62.5| 63.8| 64.8| 656| 66.4| 67.3| 680| 689| 70.1| 71.2| 722
SourceEurostat
Chart no. 2
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Apparently surprising, in 2002, under the Europeserage there were
countries with high levels of socio-economic depetent (Luxembourg, France,
and Belgium).

In their turn, the Nordic countries were at theibeipg of the period well
above the European average as, from 2006 to 2@)7allt even below the
European average (Denmark, 2013).

At the minimum levels have remained along the pktie southern countries
of the continent (Greece, Italy, Spain, Portugal talta).

Chart no. 3
SHARE OF WOMEN WITH UPPER SECONDARY OR TERTIARY
EDUCATION,AGED 15-64 YEARS .
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SourceEurostat

3. Gender discrimination by level of education in Rorania during
2002-2013

The level of women’s educatitaken as an indicator by itself was considered
irrelevant in the specialty literature of the past years. Generally, the initially
used indicators aimetthe gap between the education levafighe total population
and of the women.
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Unlike some analyses, mostly unilateral, compatimglevels of education of
both genders facilitates the distinction betweandffects of education on women
by the effects of education in general. (King Bbeth M., Hill Anne M., 1998;
Psacharopoulos George, Patrinos Harry Anthony, 200811-134)

In Romania, over the period considered is notaderelative reduction of
gender discrimination for the population with sedary and higher education
studies in the age group 15-64: the share of thealie population increased by
9.4% from 61% in 2002 to 69.4% in 2013, while therease of the share of male
population grew by only 4.6%, from 69.8% to 74.4%.

It is significant that, in terms of higher educatigraduates, for the age group
considered, starting with 2009, the gender discration has passed to positive
values the female population share, increasing ffd&#0o to 14.7%, compared with
the evolution of the male population share, froh%8.to 13.1%. The positive
nature of discrimination appears even more eviderthe case of graduates of
secondary school studies, from the beginning thiegp¢age of female population
is higher than of male (in 2002, 39% versus 30.2%Nphasizing positive
discrimination until 2013 (30.6% compared to 25.6%)s notable the decline in
the share of persons of both sexes included ingtuap from 34.7% in 2002 to
28.1% in 2013.

In detail, for the age group 20-24, the discrimimatappears positive for
female graduates of secondary and higher educatiodies and negative for
secondary school studies graduates. Data showattietugh the share of girls
included in secondary education was lower thatstiere of boys, girls has shown
more persistence in continuing secondary and higtlecation studies than boys. It
is reported also the increasing share of the twassevithin ISCED 3-6 levels
during 2002-2013 along with the diminishing shaf¢hose enrolled in secondary
education.

The apparent gender discrimination has decreasatligily after 2008 for
the 25-34 age group for graduates of secondary hagigder education studies,
respectively it has recorded a positive constasttipning in the case of the other
two categories of graduates.

An interesting evolution marks the share of thedknpopulation with higher
studies in the age group 25-64, exceeding, stawtiitly 2008, the share of male
population, given that, in the larger group of fapulation with secondary and
higher education studies, it can be notice a cahstaperiority of the male
population.

The segment of the population over 64 years inape group “over 25”
negatively influences the share of women with sdaoyn and higher education
studies maintaining an increased gap compared e pagulation with secondary
or higher education studies. A similar evolutiorfaand in the female population
with higher education studies, who after 2008 ditl nrecover the difference from
the male population, as it was the case for the gagap “25-64". Explanation
consists in the more restricted access to highacatibn studies of the female
population contained in the aged segment over é#sye
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Despite the presence of the same difference tal¢fiement of the female
population with secondary and higher educationietidhe 30-34 years age group
presents the highest percentage of female perdwmtshiave higher education
compared with other age groups considered, evolfriomm a slight inferiority in
the first two years of the period to a positivecdimination in the other years of the
reference period.

For the age group 35-44 a relative inferiority loé female population share
compared to the share of the male population vétiosdary and higher education
studies is preserved, being confirmed the incresiee share of women that have
higher education studies starting from 2005 withifne discrimination trends.

For the age groups over 45 it is obvious the loiwelusion of the female
population in secondary and higher education s$udihile for the secondary
school studies this category still maintains theesiority.

Diminishing the integration of female populationlexels 3-6 ISCED of the
education is characteristic to the age group 4548th a tendency to reduce the
gap compared to the share of male population: fibbout 20% in 2002 to 13% in
2013 for secondary and higher education studisperively, from 3.4% in 2002
to 1.6% in 2013 for higher education studies.

For the last analysed category of population, gedierimination remains
positive for the population with secondary schdadges, respectively negatively
emphasized with regard to secondary and highera@ducgraduates.

The analysis of gender discrimination by level tdiaed education provides
the following conclusions:

- the female population share enrolled in levels (BZED (secondary
education) in all age groups is greater than tlaeesbf the male population;

- the lower enrolment of women in secondary and usitye education
levels (levels 3-6 ISCED) is specific to the widgre groups, being determined by
the older age segments (over 45 years), casesidaimuie can speak of the effects,
largely attenuated in the meantime, of the geniégestypy;

— a sensitive modification of the inclusion of themfde population in
secondary and higher education is noticeable bet\2664-2008, particularly for
younger age groups (20-34 years).

Overall, it is obvious the tendency to increaséhef positive discrimination
regarding the inclusion of the female populatioth@ 3-6 ISCED education levels.

The trends resulting from the data presentedtbrostatcomply with those
from the National Institute of Statistics for th@03-2011 period.

For the secondary level it is visible a slight sugrgy of the enrolment
degree of the male population, while secondaryhagler education graduates are
characterized by a greater degree of coverageedkthale population. It is notable
the gender gap in favour of women for the age grb®423, respectively for the
5-8 ISCED levels.
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4. The activity rates of the female population by aggroups and attained
educational level in Romania and the European Union

Age group 15-39

a) The activity rate of the female population grsteés of the education
system up to theecondary levdior the age group 15-39 years increased slightly i
Romania, from 32.8% in 2002 to 33.3% in 2013, belbw European average
which was down from 42.3% to 39.2%. Way above thkdverage are situated
countries such as Spain, the Netherlands, DenrRarkugal, and at the lower pole
Slovakia, Poland, Croatia.

The trend of diminishing the share of the femalpysation from this group
was specific not only to some developed countriésedt Britain, France, the
Nordic countries, Austria, Italy, Belgium, Nethertlis and Luxembourg), but also
to the Czech Republic, Ireland, Greece, Portugkdyehia, Croatia, Hungary,
Slovakia, Poland, Bulgaria, Lithuania. On the otHwand, Estonia, Latvia,
Germany, Spain recorded slightly positive evoluion

It should be noted that for the same age grouphéncase of thenale
population the average employment rates at the European tkepped from
61.8% to 56.4%, while for Romania has ranged betwdés and 48%, with 13-15
per cent gaps compared to the activity rates ofahmle population:

Male 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013
Romania 45.144.1 45.3 41.7 43.6 44.5 455 47.2 48.0 45.7 47.6 48.7
E.U. (28) 61.861.0 60.4 60.0 59.6 59.3 59.0 58.0 57.0 57.9 57.3 56.4

b) By a slightly better situation have benefited famale persons graduating
the upper secondary educatipthe activity rates exceeding 60% in Romania & th
analysed period. The values were below the Europgarage, which went down
from 70% to 67.7%, and they followed, however mamrenounced (from 67.4% to
60%), the declining trends of the European average.

The population with secondary studies has a hidivigcrate in countries
such as the Netherlands, Austria, Sweden, Dennizgkvéen 79% -85%) and
below the European average in Greece, Italy anihSpae 2008 crisis seems to
have not decisively affected the activity rate, teereasing trend being specific
from the very beginning of the period both to Roragmwith one slight recovery in
2004) and to the European average.

A downward trend has registered as well the agtivdte of the male
population in Romania, but at a higher level ofatpson of the labour market
(from 83.9% to 77.2%). Compared with the ratesvégtiof the male population
the gap was within 13-17% at the expense of thaleipopulation:

Male 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013
Romania 80.779.9 80.7 78.0 76.9 75.0 73.8 73.5 75.4 76.1 76.7 77.2
E.U.(28) 83.482.9 82.9 82.7 82.7 82.4 82.4 81.7 81.3 81.0 81.0 80.5
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¢) The highest levels of activity rates were spectd the women graduates of
Bachelor, Master or PhBtudies. For Romania, the evolution is downwafiasn
one of the highest rates in the European Union0d2292.3%), the activity rate
reaching the EU average in 2013 (85.6%).

High levels of activity rates of the female popigat graduating the
Bachelor, Master or Doctorate programs are as segh in Denmark, Croatia,
Slovenia, Poland, and Netherlands. However, abg¢hmuntries present the same
downward trend throughout the entire analysed perio

Generally, the series do not show significant fitenog at the time of the
crisis, as is the case of Romania (from 92.4% @720 90.5% in 2009 and 88.5%
in 2010).

Somewhat surprisingly, below the European averagesauated countries
such as Czech Republic and Estonia, which holdingagositions regarding the
share of female population graduating secondaryhégiter education studies. In
the case of thenale populationit is noticeable a slight superiority of the it
rates for the same category of personnel:

Male 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013
Romania 93.595.1 95.1 94.4 94.1 94.0 92.3 92.9 91.2 90.3 90.3 90.7
E.U.(28) 92.8925 92.5 924 92,5 92.5 92.5 92.3 92.1 91.8 91.8 91.8

d) For the female population from the same age md®+39, graduatingll
levels of educatigrRomania has lower activity rates to the Europarage, with
a gap growing from five per cent in 2002 to eigbt pent in 2013. The trend of
reduction is sharp at the beginning of the perithek activity rate reaching a
minimum value in 2008 (54.7%), so that a slightoxexy (56.4%) in 2013 to be
observed.

High levels of activity rates for the female pogida from the same age
group, graduating all ISCED11 levels of educatiomre than 8-10% above the
European average present the Nordic countries (Adgnfrinland, Sweden) as
well as the Netherlands and Austria. The lowesueslcharacterize Hungary,
Malta (however increasing from a minimum of 51.8%2002 to 63.4% in 2013).

Both the European average and the data for Romadieate a negative
difference to the detriment of the female populaiio age group 15-39 compared
with the activity rates for graduate male populatiof all levels of ISCED
education below:

Male 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013

Romania 705 689 700 675 67.8 675 67.1 674 686 683 694 702
E.U.(28) 766 761 760 760 761 760 761 755 752 750 750 748

73



Age group 15-59

a) For the age group 15-59, the level of inclusibrihe female population
enrolled in 0-2 ISCED levels (up secondary levéglversus the age group 15-39 is
about 10% cent higher in the case of Romania andte&i310% higher in the case
of the European average. As for Romania, therdes@ency of reduction of about
five per cent until 2013, while in the European &hig case an increase by three
percentage points.

The Nordic countries (Denmark, Sweden, Finland)ywal as Portugal and
the UK have a higher absorption capacity than theiean average on the labour
market of this segment of the female labour fomampared with Malta, Italy,
Lithuania, Poland or Ireland which are situatedl®0per cent below the European
average.

Activity rates of themale populationare higher than those for the female
population, with 10-16% for Romania, respectiveyyatout 20% for the European
average:

Male 2002 2003 2004 2005 2006 2007 2008 2009 201020112012 2013
Romania 54.3 53.8 53.3 50.8 52.4 53.4 54.7 56.1 56.352.754.6 56.1
E.U. (28) 68.8 68.6 68.0 67.9 67.9 67.8 68.0 67.5 67.067.767.7 67.1

b) The activity rates of the female population igeagroup 15-59 with
secondary and post-secondary education stualiesomewhat higher than those of
the age group 15-39, reflecting the reduced impegaf the 39-59 years segment.
The indicator shows decreasing trend until 2009hvai slight recovery in the
coming years, compared with a slightly permanemtrdase of the European
average.

A high degree of inclusion is specific to Denmaride&weden (over 80%),
Finland, Germany and Austria, below the Europeanage standing Greece, Italy
and Poland.

Activity rates of themale populatiorfor education levels 3-4 were 13-18%
higher than in the case of the female populatiomfRomania, respectively 11 to
13% for the European average:

Male 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013
Romania 79.8 79.5 79.8 77.9 78.3 76.8 76.6 77.0 78.6 78.7 80.0 80.6
E.U. (28) 84.8 84.5 84.5 84.6 84.7 84.7 84.9 84.7 84.6 84.6 84.8 84.6

¢) Compared to the age group 15-39 3e8 ISCEDIevels the activity rates
of the female population aged 15-59 years in Roeare slightly lower in the first
part of the period (87.6% vs. 92.3% in 2002).

After 2009, up to 2013, the trends are reversezlsttare of graduates in the
age group 15-59 exceeding the rate of those iragieegroup 15-39 (87.6% versus
85.6%). The data reflect the enrolment processighen education, starting with
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the 2006-2007 academic year, and the coming urimatielor degree”, after 2009,
of a higher share of women aged 40-59 than thodeiage group 15-39.

Over the entire period the indicator values for Rom stood above the
European average with about 0.5-5 per cent.

Graduates with higher levels of education mainta@ highest activity rates
in most European countries, above the Europeanageestanding Portugal,
Slovenia, Lithuania, Denmark and Sweden. Less @&nduof this category of
persons were Spain, Luxembourg, Czech Republic.

Clearly, the activity rates for thmale populatiorare higher than in the case
of the female population, both for Romania andéathe European average:

Male 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013
Romania 91.5 90.4 92.9 91.5 925 92.1 91.5 91.6 91.0 90.7 90.9 91.3
E.U. (28) 93.2 93.1 93.2 93.1 93.2 93.3 93.4 93.4 93.4 93.3 93.4 934

d) In the case of the age group 15-59, the actiatgs of women graduates
of all education levelsre higher by two to three per cent compared thithage
group 15-39 in case of Romania, respectively orfevéoper cent in the case of the
European average. Thus, the 40-59 years segmempomilation contributes,
although in a small measure, in increasing employmaes.

The Nordic countries continue to hold preponderawitb activities rates
around 80% (Denmark, Sweden and, by three perlesat Denmark), while in
opposite side are Malta, Italy, Ireland, Greece.

A spectacular increase in activity rates was restid Spain, from 56.3% in
2002 to 72.1% in 2013.

The activity rates of thenale populatiorhave values by 13-15% higher than
in the case of female population from Romania, &tiktween the European
averages of the two categories the differencessduated within the 11-16%
interval to the detriment of the female population:

Male 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013
Romania 73.5 72.8 73.3 71.5 72.7 723 72.6 73.1 74.1 73.4 75.0 75.8
E.U. (28) 80.4 80.3 80.3 80.4 80.6 80.8 81.1 80.9 80.9 80.9 81.2 81.1

5. Women employment rates by age groups and attaineddecational
level in Romania and the European Union

Age group 15-39

a) Compared with the activity rates of the femabpydation in age group
15-39 corresponding teducational levels 0;2the European averages of the
women employment rates in this group were lowerabput 7%-11%, with a
downward trend after 2009. In other words, onehef ¢consequences of the crisis
felt from 2008 onwards was the decrease in the @ynmnt level for the women
with studies up to the secondary level.
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High levels of employment rate have recorded Dehrfiacrease from 52%
in 2002 to 62.2% in 2008 and decline to 47.4% itPOthe Netherlands and the
UK. The hardest is to find jobs for the lower ededawomen in Slovakia, Poland,
Bulgaria and the Baltic countries.

For Romania, contrary to the general trend, fronD&®mnwards, the
employment rate increases by almost two per cerb @913, when has exceeded
by almost 2% the European average.

The employment rate for thmale populationis higher than that of the
females with about 10%-12% for Romania, respectivel 14%-18% for the
European average:

Male 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013
Romania 38.7 38.5 36.8 36.2 36.8 38.2 38.5 40.1 42.1 39.2 41.0 42.1
E.U. (28) 53.3 52.4 51.6 51.1 51.2 51.4 50.3 46.4 44.7 45.2 43.3 42.1

For women graduates of 3-4 ISCED levydise European averages of the
employment rates for the age group 15-39 were 9%-ldwer than the activity
rates. Compared with the employment rates of thmalfe population with
secondary school studies, the activity rates ofwthenen graduates of secondary
education were higher by 25% in 2002, respectiadhgost two times higher in
2013 (58% against 28.6%).

The highest level of the employment is presentedNa&fherlands with
diminishing trends from 80.3% to 75.5%, on the api@oside being Greece
(45.2% in 2002 and respectively 33.5% in 2013).

Regarding the employment rate of this category @mBnia, the inferiority
compared to the European average has increased2frt¥h in 2002 to 4.2% in
2013.

In the case of thmale populationthe employment rate is superior to women
employment rate with about 12%-15% both for Romaaral the European
average:

Male 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013
Romania 71.8 72.4 71.6 70.1 68.9 68.2 68.0 66.5 67.2 68.0 68.9 68.6
E.U.(28) 749 74.3 742 74.4 75.4 76.2 76.5 73.3 72.3 72.0 71.1 70.3

¢) The highest employment rate is held by the categf women graduating
from university bachelor, masters and doctorate studighiose average at
European level has evolved tortuous, from 79.592062 to a peak of 81.3% in
2008, dropping to 77.4%, below the initial leved, 2013. The average rates of
employment at the European level for women unitergraduates (bachelor,
master and doctorate) are 17-18 per cent highertti@se of women graduates of
secondary education. A remarkable level was recblze Slovenia (90.5%) in
2002, followed however by a decline of almost ngee cent up to 2013 (81.8%).
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An employment rate of over 85% was specific to letherlands and Denmark,
below the European average standing Spain, Itagclc Republic and Greece.

In the case of Romania, the employment rate fofghele population in age
group 15-39, for the education levels 5-8 was aliowhe European average over
the entire presented period, with a maximum of &8if7 2007 and a loss of ten per
cent (78.7%) up to 2013. Significant is the diffeze from the employment rates of
the female graduates with secondary studies (26%)27

Gender differences are 7%-8% for the European gesrarespectively
3%-5% for Romania, in favour of tmeale population

Male 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013
Romania 90.2 90.2 90.3 89.5 89.3 90.5 89.2 87.4 84.3 84.4 83.5 83.6
E.U. (28) 88.1 87.4 87.3 87.3 87.8 88.5 88.6 86.5 85.8 85.6 84.8 84.5

d) Forall levels of educatiorof the age group 15-39, although below the
European averages, the employment rates are dostie activity rates in the
Romanian case (difference of 5%-7%) compared wlid European averages
(differences of 8%-9%).

The highest employment rates for all levels of etion were recorded by
the Netherlands (73%-77%), Denmark (67%-74%) aneédew (63%-67%), in
contrast, below the European average standing 6rg8@%-48%), Italy
(41%-48%) and Hungary (46%-48%).

As for Romania, for the age group 15-39, it is btathe absence of
fluctuations (the maximum of 52.7% in 2004, complaicea minimum of 50.1% in
2005) and a slight recovery after 2009, from 50t6%1.2% in 2013.

The European employment rates’ average of ritade populationfor the
same age group, all ISCED levels of educationaboait 10%-13% higher than the
female population employment rates, as against 10%-for Romania:

2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013
Romania 62.7 62.2 61.4 60.6 60.5 61.1 61.2 60.5 61.3 61.0 62.1 62.4
E.U. (28) 68.8 68.2 67.9 68.2 68.9 69.7 69.6 66.6 65.8 65.6 64.7 64.3

Age group 15-59

a) Compared to the age group 15-39, the femalelaopu aged 15-59 years
employment rates)-2 ISCED levels of educatipshow lower differences at the
beginning than at the end of the reviewed periodthe case of the European
averages, in 2002 the difference was of 5.6% regch0.5% in 2013, given that
the European average for the age group 15-59 haeated by only 1.6%. The
reduction by 5.1% in 2007-2013 in the employmeme far the age group 15-39
indicates the fact that the female population ia ¢gnoup lost more jobs than.

As for Romania, the employment rate’s evolutionest the decrease of the
49-59 age segment share, whereas for the age ¢%®39 the employment rate
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had scored a slight increase from 29.4% to 30.586levior the age group 15-59
the same indicator showed a reduction from 41.336t8%.

The employment rates for tmeale populatiorare higher by 7%-14% in the
Romanian case, respectively by 14%-23% for the i@ap average. As in the case
the age group 15-39, for age group 15-59 the empdoy rate presents slight
increase trends after 2011:

Male 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013
Romania 48.2 48.4 45.7 45.3 45.6 47.0 47.8 49.2 50.8 46.5 48.5 50.0
E.U. (28) 61.3 60.9 60.0 60.1 60.4 60.9 60.3 57.2 55.9 56.1 54.7 53.5

b) Female employment rate for the age group 15359,ISCED education
levels for Romania is below the European average, witlight decrease trend
compared with the growth trend of the EuropeanagerWorthy to remember is
the significant reduction in the employment rate tfte age group 15-39 for the
same education levels (from 59.2% to 53.8%) rafigcthe fact that, since 2006,
this latter age segment has been affected more.

At the European level, a high level of employmentt the females with
secondary studies in the age group 15-59 is heldthey Nordic countries
(71%-83%), the Netherlands (74%-81%), Austria anefn@ny, the Southern
countries (Greece, Spain and Italy) maintainingveer position.

Characteristic to theale populatioris a higher employment rate than that of
the female population from the same age group @Lgears), the differences from
the European averages being significantly clos@-16% for Romania compared
to 11%-14% in the case of the European averages:

Male 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013
Romania 72.0 73.0 72.4 71.3 71.6 71.0 71.6 71.0 71.8 72.2 73.8 73.9
E.U.(28) 77.3 76.9 76.8 77.2 78.2 79.3 79.8 77.6 77.1 77.2 76.8 76.3

c) The category of female persons whiigher education studies (bachelor,
master, doctorate degreé@pm Romania is the only one that, in the casthefage
group of 15-59 as well, shows higher levels of emplent rates than the European
averages. The differences from the activity raressamilar for Romania and the
European average (4%-5%).

An interesting situation results while comparinge tievolution of the
employment rates to the age group 15-39. The fldictn in employment rates for
this age group is higher than for the age groupa:54 in 2002 the employment
rate for the age group 15-39 was higher than tleegagup 15-59 (8.9% versus
83.8%), in 2013 the situation is reversed, the ggmup 15-59 appearing as
favoured (82.3%) compared to the age group 15-897%%), 40-59 age segment
maintaining a higher level of employment.
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Denmark and Sweden retain their leading positiofE@opean level with
employment rates between 84%-90%, while GreeceSgrain remain on the last
positions.

Male populationemployment rate in the age group 15-59 is sup¢oidhe
female population employment rate for persons Witlher education studies, the
gender gap being higher for the European averdge9%%) compared to Romania
(2%-4%):

Male 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013
Romania 87.9 86.8 89.8 88.3 89.3 89.4 89.1 87.5 86.0 86.3 86.0 86.1
E.U. (28) 89.4 88.9 88.9 88.8 89.3 90.0 90.2 88.9 88.5 88.4 88.1 87.8

d) Overall,for all levels of educatignfemale employment rate of the age
group 15-59 in the Romanian case (53%-56%) is belmvEuropean average
(57%-62%).

The Nordic countries and the Netherlands hold #alihg positions with
females’ employment rates varying between 70% &8d.7

Compared with activity rates, the employment ratesw approximately the
same differences for Romania and the European ge®(d%-6%).

Continuing the comparison with the age group 1589,all educational
levels, age segment 40-59 is more favoured in chthe European average as
compared to employment rates in Romania.

Over the analysed period, the employment rateshefnale population
compared to females’ employment rates in the agemd5-59, for all levels of
education, show close differences in the Romanése ¢12%-14%) compared to
the European averages (10%-16%):

Male 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013
Romania 66.6 66.8 66.2 65.6 66.3 66.7 67.4 67.1 67.9 67.3 68.9 69.4
E.U.(28) 73.6 73.3 73.1 73.6 74.4 753 75.6 73.5 72.9 73.0 725 72.1

The data presented, centralizedEairostat level, reflect aspects of gender
discrimination in terms ofActivity rates and Employment rates of the female
population

Both activity and employment rates of the femalpiysation in Romania are
situated, for most of the age groups and levelsdofcation considered, under the
European averages, a situation characteristic distavéhe male population in
Romania.

Exception makes the population category enrollegdncation levels 5-6
(respectively 5-8) ISCED, where activity rates amiployment rates are close to
the European averages, with a decreasing trenBdorania in 2013 as compared
to 2002.

For Romania, the gender differences are noticeatdenen’s activity and

employment rates being below the activity ratesregponding to the male
79



population on average by 10 to 17 per cent for IB@ED levels, respectively
2-6 per cent for 5-8 ISCED levels.

In its turn, the indicatoEmployed population by educational level, age
groups and sexprovided by the National Institute of Statistics reflects the
differentiation trends between the two genders.

a) Foruniversity graduategt is visible the trend of reversing the majority
shares during 2003-2013: between 2003-2008 merdsesivas dominant, 2009
being the moment when women started to represent ritan half of the
employed population with higher education studies.

Employed women from 15-24 and 25-34 age groups theldnajority in the
total of the age group along the entire period.dpx¢he age group 65 and above,
all other age groups present a clear tendency mfalge population shares to
become majority. In the case of age groups 35-48 a0©-54 since 2009,
respectively 2011, the share of women with higleercation studies has become
majority, as against men’s share.

b) Regarding themployed secondary education graduatbe data indicate
a sharp decline starting with 2009 (49.2%) of themen’s share. After being
positively discriminated during 2003-2008 (from B. to 50.2%), the employed
women started to be negatively discriminated repriisg only 46.8% of the total
of secondary school graduates in 2013.

The decisive contribution to reducing the share eofiployed women
belonged to the age groups corresponding to thd91&ge segments. A better
situation is characteristic to employed women wgitsondary studies from the age
group 50-54, whose share has preserved a sliglrityajexcepting 2012) than the
share of the male population. A first explanatidntiois phenomenon is the
growing share of women who have continued theidisgy becoming now
graduates of higher education, compared with mategns.

Employed female population having completsgecialized or technical
secondary educatioshows a significant increase in the overall emplegt rate as
compared to that of the male population startintp ®008 (from 49.3% to 52.5%
in 2013).

An overwhelming contribution to increasing the ghaf employed women
had the 25-34 and 35-49 age groups. It should hednas well the women's
dominant share of the 15-24 age group, which wagekier in decline along the
analysed period (from 73.9% to 51.8%). Althoughhvdtlower specific weight in
total of the employed population graduating spétdl, secondary studies, the age
groups corresponding to 55-64 age segments haveaerded increases.
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It is clear that Chart no. 4

this level of training
corresponding to level 4 Number of women employed, graduated from

ISCED is an alternative to specialized or technical secondary education,
womens' access to levels aged33-49years, during 2003-2013

5-6, increasing for the age 90000
group 35-49 (Chart 4), and  g4000
decreasing in absolute valué
(number of persons) for the 70000
15-24 and 25-34 age groups

An obvious gender| 60000 -
differentiation is specific 0000 -
to the employed women, 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013
graduates of specialized o
:ﬁ)cnhn'cal secondary educa  soce: National Institut of Statistics
The share of women in this category is less thantbind of the total for each age
group.

The low degree of enrolment of the some groupswgileyed women in the
category of specialized or technical post-seconéddncation graduates is also the
consequence of gender stereotypy, given the temhrspecific of the post-
secondary schools, traditionally designed primgahthe male population.

The data presented regarding the employed populdtyoeducation level
reflects the growth trends, significant in somases, of including the female
population in the traditional training forms.

The enrolment in Chartno. 5
growing .number. of Emplovment index, by gender, in Romania,
¥¥)(I?nr?sen0f Irt]rain\i/r?grjlmijss Lons during 2003-2013 (2003=100) .
102,0 o=~
due as well to age|io:s If"‘_:;-t\—‘_ e
. rd Y - L
segments over 34, 12;2 [~ \ -7 /
which, given the | 140, {-\ | ¥l \ - \'\= 4=
structural changes in| s3s v ,,_‘}vf \\____ ‘-.' o
labour demand, attend .2 N ~N~—~ =
masters or doctoral| eso ——— ——
post-secondary or 200320042005200620072008200922010201120122013
POStgra_duate COtL;]I’S'eS - - =Tota] ===-=- Men eV omen
increasin eir
empowergement on th Source: National Institute of Statistics computed dzta.

labour market.
Moreover, the total employed populatidgnamicsduring 2003-2013 (Chart
no. 5) highlights the more pronounced decline ofnen employment.
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The age groups that have had higher values fovtimen employment index
than those of male employment index were “15-28Q-54", “65 and older”. The
evolution for the first age group’s indices, altbbu reflects a positive
discrimination of the female population, marks gteepest decline during the
analysed period, not only for the women employed,diso for men representing,
in 2013, only 63%-64% of 2003’s level.

The permanent reduction, from year to year, of éhgployed population
indices for the “15-24" age group and, to a lesséent, of the “25-34” age group
reflects the worsening imbalances between the tsmeicof the educational
qualifications and structure of the labour demdndeed, the evolution of the age
group “25-34” shows a smaller decline than the fige group. Also, except for the
age group “50-54” for which the indices of the eaygld population have evolved
tortuously (growth until 2008 followed by decling uo 2013), the upwards
evolution of the indices for the age groups “35;4%5-59” and “60-64" reflect a
normalization of the employment rate.

Positive growth of the employment levels observethe age groups “35-49”
and “55-59”, even when we talk of discrimination ttte detriment of women,
suggests stages of employmestabilization

Gender discrimination is more evident when we atersithe share of
employed womerompared to the share of employed male, in totapleyed
population, on age groups.

Except the age group “65 or older”, all other aggmsents reflect women
negative discrimination.

The analysis of the indicat&mployed populatiomn Romania, also taking
into account the evolution ofhe activity ratesand of The employment rates
according to the level of training highlights tteectf that, despite female population
access to education, there is still the persistasfceome gender stereotypes
("Woman'’s purpose is to take care of the housef¥pectively of some serious
distortions on the labour market regarding the espondence between the
structure of qualifications and the structure & gbour demand.

It must not be forget the fact that the signaliethalances together with the
prolonged effects of the crisis experienced sin@@82have affected both female
population and the male population. At the sameetithe two categories of
population equally feel the effects of the nomia&krage earnings disparities
between the levels achieved in other European Un@mtries and those from
Romania, as it will be seen below.

6. Gender wage discrimination in the European Union ir2010-2013

a) In the case of the population enrolledi ISCED levels of educatiqap
to the secondary level), the equalled average anmetaincome has registered
slight reduction tendencies to the level of the &ldrage in the four years taken
into account from 13959 euros to 13715 euros.

The average of male wages marks a slight increafiffeyence compared to
those of women, from about 500 euros in 2010 taatr800 euros in 2013.
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The equalled net incomes for lower levels of edooahave recorded the
highest values in the case of Luxembourg (osailiptiround 29,000 euros) and the
Nordic countries (among which Denmark stands ouh sverages of 25,000 to
26,000 euros).

In terms of dynamics, Sweden recorded significantdases between 2010-
2013, while in Greece the equalled net income deser to about 60% in the same
period. Opposed to the high-income countries avatd Romania and Bulgaria.

The differences between the average incomes of gmths are minor, with
slight negative gender discrimination tendenciegéneral, but also with positive
discrimination in case of Romania, Croatia, Gre®wmand.

b) Forsecondary or post-secondary graduatdse European average of the
equalled net incomes was about 30% above the inemarage of those enrolled in
lower levels of education.

The European average reflects a slight gender idisation, with
differences of 200-300 euros in favour of male pafon incomes. Moreover, in
each country there are not notable significantistdifferences between sexes.

It remains extremely large the difference betweeuna#ed average net
incomes, six to seven times lower in Romania coegbdn the European average.
In the Romanian case, a slightly positive discriion is noticeable as well in
favour of the female population.

c) In the case of the equalled net incomes of &regqms enrolled ilevels 5-6
of the educational systenfbachelor and master) gender discrimination appear
obvious.

The European averages of the incomes show diffeseatt3,000-4,000 euro
in favour of men (annual average of 26,000-27,00@0%& compared with
23,000-23,500 euros).

The greatest discrepancies are preserved betweeninitomes from
developed and less developed parts of Europe: trdidNcountries preserve the
leading positions, average net income over 30,000se(higher in the case of
Denmark — 32,000-36,000 euros). Thus, the gap fimemlast ranked, Romania,
remains of 7-7.5 times.

In the Romanian case as well it is obvious a slighnifestation of gender
discrimination, the incomes of the male populatigith higher education studies
being with about 200-300 euros higher than themmeof the female population.

Thus, theEquivalised average net inconigy level of educatiorindicator
highlights the differences in favour of men popiglatonly for the 5-6 ISCED
level, respectively for male and female graduatesigher education. As regards
0-2 and 3-4 education levels, respectively lowet apper secondary cycles, the
differences recorded during 2010-2013 present ¢wolsi in the equivalised net
income of the female population slightly supermthose of the male population.

National Institute of Statistics provides data e taverage net nominal
monthly earnings by activities of the national emoy (at the level of CAEN
rev. 2 Section) for 2011-2013, which partially domfthe Eurostat’'s data.
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Table no. 2Average net nominal monthly earnings by activitie®f the national

economy
- lei -

Activities of the national economy (CAEN Rev. 2) 2011| 2012 20147
Total | 1044 | 109% | 117¢
A Agriculture, forestry and fishing Male | 105Z | 110f | 119C
Female | 1012 | 105¢ | 1141
Total | 2577 | 278¢€ | 294z
B Extractive industry Male | 255 | 275€ | 290¢
Female | 270F | 294¢ | 311°
Total | 132¢ | 1397 | 146¢
C Manufacturing industry Male | 147¢ | 1554 | 163¢
Female | 1152 | 1212 | 128¢
D Production and supply of electricity, gas, hotavand Ig@ g;?é gggﬁ ggé(’
air conditioning Femal | 269( | 283€ | 281¢
E Water distribution sewerage, waste management an I/gfé igg 1225 igé:

P PR 3 <

remediation activities Femalc | 1337 | 138¢ | 154¢
Total | 1247 | 119 | 1191
F Constructions Male | 121F | 116F | 115¢
Female | 145C | 1374 | 139¢
G Wholesale and retail trade; repair of motor viglsiand Lg@ igg; ﬁgi iggg
motorcycles Femali | 1107 | 117€ | 119
Total | 158( | 1624 | 162¢
H Transport and storage Male | 1591 | 160€ | 160¢
Femal¢ | 155C | 1677 | 170C
Total 841 | 85C| 89¢
| Hotels and restaurants Male 89Z| 911| 96C
Femal¢| 80&| 811| 857
Total | 296F | 2997 | 3067
J Information and communications Male | 3117 | 311¢ | 323¢
Female | 274¢ | 279¢ | 281¢
Total | 343F | 3587 | 364F
K Financial intermediations and insurances Male | 4167 | 4292 | 448¢
Femal¢ | 3094 | 3262 | 3257
Total | 126€ | 124¢ | 134¢
L Real estate transactions Male | 135Z | 125¢€ | 135¢
Female | 115¢ | 1238 | 1341
Total | 2061 | 221¢ | 2351
M Professional, scientific and technical activities Male | 212¢ | 226¢ | 243¢
Femal¢ | 199C | 215¢ | 225¢
N Activities of administrative services and acie® of -ll\_/lcglaé‘ ggf 1822 i(l)i:
support services Femal | 110t | 1222 | 132¢
. . . ] . Total | 190¢ | 210z | 242(
O Public administration and defence; social inscean Male | 18471 20211 2321
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Activities of the national economy (CAEN Rev. 2) 2011| 2012 20143

from the public syste Femal¢ | 1961 | 2165 | 249¢
Total | 131€ | 1371 153¢
P Education Male | 145(C | 150C | 1701

Femal¢ | 1254 | 131¢ | 1461

Total | 121C | 131F | 145¢
Q Health and social care Male | 132¢ | 144¢ | 162
Femal¢ | 1181 | 1281 | 141«

Total | 107€ | 114¢ | 121¢
R Arts, entertainment and recreation Male | 111Z | 121¢€ | 129(C
Femal¢ | 104¢ | 109¢ | 1167

Total 85z | 92¢| 991
S Other service activities Male 97¢ | 106F | 115¢
Femalt | 754 | 81¢| 861

Source:National Institute of Statistics

The activities showing a positive gender discrirtiova in favour of the
female population are the following: ,Extractivedirstry”, ,Water distribution
sewerage, waste management and remediation aegiyiti,Construction”,
~rransport and storage” (for 2012 and 2013), ,Pulldministration and defence;
social insurance from the public system”, ,Actigiiof administrative services and
activities of support services”.

The simple browsing of the activities listed sudgedy virtue of gender
stereotypes, some incompatibility, seemingly paxawd, between the nature of
the activities mentioned and the female populatibn.other areas, such as
“Education”, ,Health and social care”, “Arts, ertEnment and recreation”,
apparently more suitable for women and where they mesent in a greater
number than men, women'’s earnings are lower thasetbf the male population.

The efficient analysis of the causes of genderrigisigation requires the
availability of the data corresponding to the patter obtaining the qualification.
Such statistical evidence (like ALUMNI) would allow outline the effectiveness
of the educational system by identifying the numioérpeople who are not
employed according to qualifications acquired witttie national education system
or retraining programs.

7. Consequences of gender wage discrimination, by kof education
The risk of poverty or social exclusitor the age group 18-64

a) Considering the categories enrolledaihlevels of educatignthe average
risk of poverty or social exclusion at the Europdawvel has marked a slight
increase in 2010-2013 from 23.5% to 25%, with ghsldiscrimination in favour of
the male population.

The lowest levels of risk of poverty or social argibn are specific to the
Nordic countries (Sweden and Finland in the filsicp), the Czech Republic, the
Netherlands, Austria, Slovenia and Slovakia. At tpposite side are Bulgaria,
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Romania and Latvia. More exposed appears to béethale population in Italy,
Cyprus, the Netherlands, Austria, and the U.K. tmnia the differences to the
detriment of the female population (39.5%) are madi as compared to the male
population (38.4%).

b) The categories most exposed to the risk of ggwarsocial exclusion are
represented by the population enrolled tire lower educational levelsThe
European average evolutions reflect a slight wongeof the overall situation
(from 37.6% to 42.4%) and, especially, for womenr(f 39.4% to 44.1%).

Less impacted by risks appear to be the same mortheea countries,
Finland, Denmark and Sweden, with a gender dispation greater for the last,
respectively the Netherlands and Austria. Most sggdoare some countries from
Central and South-Eastern Europe such as HungatyCaoatia, as well as the
Baltic countries (primarily Lithuania and Latvia).

The most exposed are Bulgaria (72%-77%) and Ronm{&B8k-67%), with a
slight positive discrimination in favour of the faia population, in the Romanian
case.

A higher degree of exposure to the risk of povemtysocial exclusion is
specific to categories of persons enrolled in tveer levels of education for which
the labour market offers fewer alternatives and fesibility of jobs’ supply.

c) To a lower risk are exposed the persons enralledlucational levels 3-4
ISCEDrespectively high school or post-secondary grastuat

The European average of the risk of poverty or aoekclusion for the
persons enrolled in 3-4 educational levels is al3@485% lower than the average
of the population enrolled in the 0-2 levels (22426ompared to 35-40%).

Besides the Nordic countries, compared to the Eaopmverage, a reduced
risk characterizes as well secondary education ugtad in Austria, the
Netherlands, Slovakia and Luxembourg.

To a higher risk than in the Romanian case ares®gthe persons enrolled
in the 3-4 ISCED levels from the Baltic countridsatvia and Lithuania) and
Bulgaria, where gender discrimination to the de#minof the female population is
more pronounced.

d) As expected, the category least exposed toofigloverty is represented
by university graduategbachelor, master), respectively those includedbié
ISCED levels. The European average is one thirthefaverage risk secondary
education graduates are exposed to, being six taksv the level of secondary
school studies graduates.

Romania presents a risk of exclusion for highercatlan graduates close to
the European average, being notable a level ofggatisicrimination to the detriment
of women by 3%-7%.

Truly remarkable are the reduced averages of ppwisk registered in
Luxembourg, Finland, Slovenia and Czech Republialtd) Estonia, Portugal and
Poland, associated with slight gender discrimimatiexcept Portugal). More
exposed appear to be the categories of universitgiugites in Bulgaria, Ireland,
Latvia and Lithuania, countries which also presgghificant discrepancies in the
sense of gender discrimination.
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Although Eurostat data for Romania show a slighitpee discrimination of
the employed women incomes corresponding to O-&aihin levels, the female
population enrolled in 5-6 education levels appewmgatively discriminated both
in terms of incomes and exposure to poverty riskamial exclusion.

8. Effects of the economic crisis on gender differeration, according to
the level of training

The data presented regarding the enrolment ofahmlie population in the
educational system, activity and employment ratesoming to the level of
education reflect the evolutions determined sir@@82y the economic crisis.

For this reason, as shown by other studies as (feellexample, the bulky
report of the European Commissidine Impact of the Economic Crisis on the
situation of Women and Men and on Gender Equalibjicies”, European
Commission, December, 2012), the positive evolgticeported towards reducing
the gender gap or even the manifestation of pesitjgender discrimination in
2009-2013 should be understood especially in tiveso of the crisis.

The reduction of the wage gap between men and woafiesn 2008 is
explained primarily by the consequences of the eaiigt policies that have
determined the reduction of incentives containddreeespecially in the salaries of
men. Secondly, an important role was played bydifferentiated share of women
in the economic sectors: in public administraticctivaties, for example, the
number of the female staff is larger and the waifferdnces are smaller as
compared to men, while in other sectors of the eaon even if women incomes
are lower, the presence of women is as well lowengared to that of men.

On the other hand, austerity caused by the casligd job cuts, most affected
being the male population rather than the femaée on

The data provided by the National Institute of iStmis and Eurostat,
although different as annual average values, teflde lowest level of
unemployment in the case of the female population:

Table no. 3The evolution of unemployment in Romania, by gendeduring 2002-2013
-0p -

Genders | 2002] 20094 2008 2005 2006 2007 2008 2p0910202011| 2012] 2014
Total 8.4 7.4 6.3 5.9 5.2 4. 4.4 7|8 7.0 5.2 b.4 5.7
Male 8.9 7.8 7.0 6.4 5.7 4.2 4.4 8l4 7.6 5.5 b.9 6.2

Female 7.8 6.8 5.6 5.2 4.4 3.9 4.4 71 6.3 4.9 4.9 5.1

SourceNational Institute of Statistics

Table no. 4The evolution of unemployment in Romania, by gendeduring 2002-2013
-0p -

Genders | 2002] 2004 =200k 2005 2006 2do7 2008 2p0910202011] 2012] 2011
Total 8.3 7.7 8.0 7.1 7.2 6.4 5.6 65 7.0 1.2 5.8 7.1
Male 8.8 8.3 8.9 7.7 8.1 7.2 6.6 713 7.6 1.7 7.4 7.7

Female 7.8 7.0 6.8 6.4 6.0 5.2 44 5|4 6.2 6.5 5.1 6.3

SourceEurostat
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The diminishing unemployment rate trends previaushe crisis (for 2008
both sources indicate a minimum rate of 4.4% uneyga women) have been
replaced by resuming the uptrend, up to 5.1% aaugpitd NIS, respectively 6,3%
according to Eurostat in 2013. Between the femajaufation unemployment rate
and that of the male population the gap has rerdaim¢he margins of 1%-1.4%,
recording positive gender discrimination.

Moreover, the crisis has not affected more or liss female population
compared to the male one, but in a differentiatagimer. Job reduction has mainly
affected women who, at returning from maternityvisafailed to resume their
activity.

On the other hand, the persons who have completgiderh levels of
education have managed to keep their jobs to d@ggreatent than the category of
those graduating lower levels of training.

Table no. 5The evolution of youth unemployment rate from theage group 18-34,
in Romania, by gender, during 2002-2013
Education levels 0-4 ISCED (1-3 years after graidnat - % -

Genders 2002] 2003 =200k 2005 2006 =2do7 2908 2p0910202011| 2012 2014

Total 328 | 31.3| 28.7 269 27. 245 202 244 289 25098 334

B8 3
Male 33.0| 31.4| 342 285 28.p 25|]8 207 257 29.1 32.50.1 8 33.7
Female 326 | 31.1| 228 24.9 26 227 193 223 286 32.62.13 33.0

SourceEurostat

Table no. 6The evolution of youth unemployment rate from theage group 18-34,
in Romania, by gender, during 2002-2013

Education levels 3-8 ISCED (1e&aks after graduation) - % -
Genders | 2002] 2003 2004 2005 2006 2007 2008 200910202011| 2012] 2013
Total 25.2| 249| 225 214 210 180 137 186 2p7 24.438P 257
Male 24.9| 270| 272 224 235 206 152 209 289 24.844D 265
Female | 25.6| 225/ 180 201 18p 15/3 119 161 215 23.93.2p 249

SourceEurostat

The female population in the age group 18-34 appepositively
discriminated in terms of the level of unemploymesaie: in 2007 the minimum
level of women unemployment rate was of 22.7%, aepared to 25.8% for the
male population enrolled in ISCED 0-4 levels of eation, respectively 15.3%
compared to 20.6% for 3-8 ISCED levels of education

On the other hand, against the background of thenaeuic crisis, the
unemployment rate increased during 2007-2013 ta3%0.for the female
population, compared to only 7.9% for the male paijan (Table no. 5) and 6.3%,
compared to 5.9% (Table no. 6).

In these circumstances, it can be assumed with gesgbn that the number
of women who have accepted part-time paid job®slos from the “not taxed area”
of the economy increased compared with that of men.
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Conclusions regarding the effects of education onegder discrimination
in Romania

1. Statistical data confirm the disadvantaged stafuvomen enrolled in the
lower levels of education, in terms of activity agchployment rates compared to
that of the male population.

2. The female population appears favoured in cage8ISCED levels, the
trend being favourable to employment and job maiirig for secondary and
post-secondary schools graduates, respectivelywtimen graduates of higher
education studies.

3. As far as the equivalized average net incoméator is regarded, the
female population enrolled in higher levels of emtian appears to be
disadvantaged, while lower levels of education gatels would be slightly
favoured compared to the male population.

4. A major difficulty in conducting fundamental dysis is the absence of
data regarding the transition from school to actifes respectively the extent to
which the obtained qualification as a result of shadies is confirmed throughout
the activity performed in the economic and socidtars. A large number of
middle and higher education graduates continuectivade in other fields than
those for which they acquired skills during schogli
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